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Occupations
686

Employers
5.6K Employed at

Exit of Training

67%
Locations
3.2K

Registered Nurses

Retail Salespersons

First-Line Supervisors of Retail Sales Workers

Medical and Health Services Managers

Radiologic Technologists and Technicians

First-Line Supervisors of Food Preparation and Serving Workers

Social and Human Service Assistants

Fast Food and Counter Workers

Stockers and Order Fillers

Physical Therapists

Maintenance and Repair Workers, General

Heavy and Tractor-Trailer Truck Drivers

Cardiovascular Technologists and Technicians

Nursing Assistants

Janitors and Cleaners, Except Maids and Housekeeping Cleaners

Secretaries and Administrative Assistants, Except Legal, Medical, and Executive

Speech-Language Pathologists

Sales Representatives of Services, Except Advertising, Insurance, Financial Services, and Travel

Merchandise Displayers and Window Trimmers

Customer Service Representatives

Human Resources Specialists

Production Workers, All Other

Securities, Commodities, and Financial Services Sales Agents

Medical Secretaries and Administrative Assistants

Medical Assistants

Laborers and Freight, Stock, and Material Movers, Hand

Teaching Assistants, Preschool, Elementary, Middle, and Secondary School, Except Special Education

Maids and Housekeeping Cleaners

Pharmacy Technicians

Surgical Technologists

2,645

1,483

1,362

815

798

691

688

626

619

573

520

498

492

471

462

418

366

362

346

340

317

311

302

295

290

284

282

280

270

247

Job Postings
32.9K



DATA ANALYSIS
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Career Services & Participant Payments
July 1, 2024 – December 31, 2024

Entered Training
July 1, 2024 – December 31, 2024

GPTF/Incumbent
Worker
$501,358

Support
Service
$1,123,145

Classroom
Training
$1,715,272

Work Experience
& OJT

$372,144

Career Services
$2,770,066

New Enrollments
July 1, 2024 – December 31, 2024



EMPLOYEE
SUCCESS STORIES

Tuscola Co. - Amyworkedpart-time, only 20hours
perweek, as adriving instructor atMr. R’sDriving
School, earning$20anhour.While she enjoyed
driving, sheneededa full-time job to support her
family andwas ready for the challengeof obtaining
herCDL. GSTMichiganWorks!was able toprovide
career counseling, support services, and job search
assistance tohelpAmychoose the right path.

Amy successfully completedherCDLcertificationon
October 3, 2024, in just twomonths.Within two
months of earningherCDL, she found full-time
employment at Crausley Trucking. She startedon
November 27, 2024,withbenefits after 90days. She
is set to receive apromotion, aswell as apay raise
after gaining90days of experience.
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WHEN ONE DOOR CLOSES, ANOTHER OPENS

WOMEN EXCELLING IN NON-TRADITIONAL ROLES

HARD WORK AND DEDICATION TRULY PAY OFF!

Huron Co. -Kellie turned toGSTMichiganWorks! for help renewingherCNAcertificationafter learning that her jobat
NorthwoodMeadowsAssistedLivingwas coming to anend. As themidnight supervisor for three years, Kellie had
dedicatedherself to caring for others, butwith the facility preparing to close, her hourswere reduced from40 to just 16
perweek. To continueworking in thefield she loved, Kellie needed to renewher expiredCNAcertification.

After years of servingothers, Kellie foundherself in needof support togetbackon track. Sheknew the school shewanted
to attendandwhen thenext classwouldbegin, andwith theguidanceofGSTMichiganWorks!, shequickly qualified for
both theWIOAprogramand theMiREACHprogram.Onceher applicationwas approved, Kellie enrolled in theCNA
programatDavis Training Institute in Saginaw. Just twoweeks later, she completedher coursework.

The followingmonth, Kellie passedher StateCertificationExamand receivedhernewCertifiedNurseAide certificate.
Shortly thereafter, she secureda full-timepositionwithScheurerHealthcare atCountryBayVillageAssistedLivingFacility
inPigeon.Nowworking40hoursperweek, Kellie enjoys a fairwageandwill be eligible for healthcarebenefits after 90
days.

Kellie is thriving inhernew role, continuing toprovide compassionate care for those inneed.

Whenonedoor closed,GSTMichiganWorks! helpedKellie openanother.With the support of assistancewith tuition and
other services, Kelliewas able to embraceanewopportunity atCountryBayVillage,where she’s onceagainmakinga
difference in the lives of others.

I was onlyworking two

or threeweeks out of

themonth, and Iwas

laid off for twoweeks at

a time. I neededa career

thatwasmore reliable

to supportmy family. If

GSTMichiganWorks!

hadn't helpedme, I

wouldnot beworking

right now. Thank you so

much. GSTMichigan

Works! savedme.”

"
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Sanilac Co. -Merisafirst came to
GSTMichiganWorks! in
December 2019 as aDislocated
Worker, eager to further her
education. Sheenrolled in the
BusinessManagementprogram
atNorthwoodUniversity,
determined tobuild abetter
future.However, likemany, she
facedunexpected challenges.

With a large family at home, including small children, and
herhusband’s demandingwork schedule,Merisa
struggled tofind the time sheneeded to focus onher
studies. Balancing school and family responsibilities
becameoverwhelming, and sheultimatelymade the
difficult decision towithdraw fromher classes.

But inMay 2024,Merisa returned toGSTMichiganWorks!
with reneweddetermination tofinishwhat she started.
ShehadbegunworkingatCommunityMentalHealth in
Sandusky as anExecutiveAdministrativeAssistant’s
Assistant andknew that completingherbachelor’s degree

wouldopendoors for career advancement andhigher
pay tobetter support her family.Withher childrennow
older, she felt confident that she coulddedicate the
necessary time toher studies.

Through theWIOAprogram,Merisaqualified for grant
funding, allowingher to return toNorthwoodUniversity.
She successfully completedherdegree inOctober 2024,
andherhardworkpaidoff—shewaspromoted to
ExecutiveAdministrativeAssistant, earningawell-
deserved$2.50perhourpay increase!

FROM LPN TO RN WITH GST MICHIGANWORKS! SUPPORT
HuronCo. - In 2010,Megan turned toGSTMichigan
Works! (GSTMW) for assistance inpursuingher dreamof
becominga LicensedPractical Nurse (LPN). GSTMWwas
able touse funding to cover the cost of her tuition,
uniforms, shoes, herNCLEXexam, andmore.Megan
successfully obtainedher LPN license andbeganher
career in healthcare.

Fast forward to 2023,Meganwasworking as an LPNbut
aspired to takeher career to thenext level bybecominga
RegisteredNurse (RN). She enrolled in the LPN-to-RN
transitionprogramat St. Clair CountyCommunityCollege.
With three semesters left to completeherRNdegree,
Meganonce againpartneredwithGSTMichiganWorks!
Through theWIOAprogram, she receivedfinancial
support for tuition, scrubs, shoes, a stethoscope, andher
NCLEXexam, alongwithguidance andencouragement
fromherCareer Coach, Angel.

OnMay 30, 2024,Meganofficially obtainedherRN license,
marking the culminationof years of dedication andhard
work. ByAugust, shehad secured aposition as anRN,
allowingher to increaseher earnings andcontinue
makingameaningful impact in her field.

GSTMichiganWorks! is proud tohaveplayeda role in her
success and looks forward to seeingher continue to excel
as aRegisteredNurse.

Reflectingonher experience,Megan shared,

“I feltwell-prepared to entermycareer field after
completing the LPN-to-RN transitionprogram. The
variety of clinical experiences andknowledgeable
instructorsmadeall thedifference. Goingback to
college as an adultwith a job, a family, and
responsibilitieswas evenmore challenging than I
anticipated.The funding from [GST] Michigan
Works! allowed me to reduce my work hours
and devote more time to my education and
family, relieving a huge amount of stress.Besides
the funding, having someone checking inwith you
andcheering youon is a hugeblessing. Angelwas
always there tohelp in anyway she could. The
resume resourceswere alsobeneficial!”

MERISA’S
JOURNEY TO
COMPLETING
HER DEGREE



BENJAMIN'S JOURNEY
TO A NEW CAREER
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Lapeer Co. - Benjamin, a 24-year-oldparticipant in the
WIOAprogram,has always valued independence.While
still in high school, he soughthis first job andbegan
workingatBurgerKingas a cook. After graduating, hehad
theopportunity to continuehis educationbut instead
chose to enter theworkforce full-time in searchof a stable
job.

He securedaposition as amachineoperator in a factory,
providing thefinancial stability hedesired.He remained in
that role for over five years, but over time, he felt restless
andbeganconsideringa career change.

Recently, Benjaminbecamea father for thefirst time,
which furthermotivatedhim toexplorenewprofessional
opportunities thatwouldprovide abetter future for himself
andhis family. Hehadalwaysdreamedof becominga
truckdriver and, after learningabout thefinancial
assistanceofferedbyGSTMichiganWorks!, hedidn’t
hesitate to reachout.

WhenBenjaminfirstmetwithhis career coach, hewas
quiet, reserved, andalways respectful. Hemade it clear that

continuing toworkwhile pursuing trainingwasessential,
as hehad the responsibility of supportinghis family. He
neededaCDLprogramthat offeredweekend-only classes.

After reviewinghis options, he found thatCoast 2Coast
DrivingAcademywas thebest fit for his schedule.Hemet
all the requirements to enroll in theCDL-Aprogramand
startedhis training. Balancingwork and schoolwas
exhausting, butBenjamin remainedcommitted.Within a
couple ofmonths, he completed theprogram.

At theendof his training, the school invited students to a
job fair,whereBenjamin sawagreat opportunity tobegin
his job search.His efforts paidoff almost immediately.

During the job fair, he connectedwith the team from
Stevens Transport and submittedhis application the same
day. Soonafter, he received theexcitingnews—hehad
beenhired! Stevens Transport’smission is to recruit and
retain top-quality employees, providing themwith thebest
tools and training to excel. Benjaminwaseager to start his
newcareer, knowing itwould allowhim to support his
family andgrowbothpersonally andprofessionally.

Aspart of his new job, Benjamin traveled toDallas, Texas,
for trainingwithhis employer. Uponcompletion, hewill
return toMichigan,where a local, permanent, full-time
truckingposition awaits him.

WhenBenjamin returned toGSTMichiganWorks! to share
thenews, hewas a transformedman. Theonce-shy young
job seeker nowexudedconfidence. But one thinghadn’t
changed—thebright smile that hadbeenwithhimsince
the veryfirst dayhewalked intoour office.



her clinical trainingatHenry FordHealth System,Ashley
impressed the teamandwasofferedaposition as a
PatientPaySpecialist. Shebeganworking full-timeon
December 2, 2024.

Although she is nowemployed, Ashley continues to apply
for positions as a Surgical Technician andPhlebotomy
Technician to fully utilizeher certifications. Reflectingon
her journey, she sharedher excitement about achieving
her long-termeducational goals andherdetermination to
secure a role alignedwithher training.

ThePATHprogramprovidedAshleywith supportive
services, including funding for training,mileage
reimbursement,work attire, and transitional support.
These resources, combinedwithAshley’s positive attitude
andperseverance, helpedher overcome the challengesof
beinga singleparent andachievehergoals. Her case
manager, Bianca, remarked, “Ashley’s determinationhas
been thekey tounlockingher achievements. Shehas
beenanabsolute joy toworkwith throughout this
process.”

Ashley’s gratitudewasevident in anemail she sent to the
PATHprogramteam:

Ashley’s story exemplifieshowdeterminationand the
right support systemcan turnbarriers into life-changing
achievements. Sheexits thePATHprogrameducated,
employed, andon track to reachevengreater heights in
herhealthcare career.
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TURNING BARRIERS
INTO BREAKTHROUGHS

Genesee Co. - Ashley entered thePATHprogram in July
2023with clear goals andaspirations.Workingcloselywith
her casemanager, shedevelopedanactionplan to
overcome the challenges that hadhinderedher
educational andemploymentprogress.

OnSeptember 11, 2023, Ashleybegan thePhlebotomy
Technician course at SoaringCNATrainingCenter,
successfully completing it andearningher certificationon
October 5, 2023. After completingher training, she
immediately began job searchingwhile pursuing
additional educational opportunities. Her determination
ledher to enroll in theSurgical Technicianprogramat
Abcott Institute,which startedonNovember 6, 2023.

Despite thedemanding schedule,which requiredher to
commute toDetroit four days aweek, Ashley stayed
focused.Herhardworkpaidoff onDecember 3, 2024,
when shegraduated fromtheprogram,passedher state
exam, andearnedher Surgical Technician license.During

“Iwant topersonally thank youandyour team
for the incredible support youprovidedme
through thePATHprogram.With your help, I
completed two certificate programs—
Phlebotomyand anAccelerated Surgical
Techprogram. Special thanks tomy
caseworker, Bianca,whowas always
supportive and encouraging. [GST]Michigan
Workshasbeena tremendoushelp, and I’m so
grateful for theopportunity toworkwith such
adedicated team.”
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PURSUING HIS CALLING:
JESSE’S JOURNEY TO
BECOMING A PARAMEDIC

SHIFTING GEARS:
HOW RANDALL TURNED
HIS DREAM INTO A CAREER
Tuscola Co. -Aftermany years ofworking in the food
service industry, Randall foundhimself unemployedand
knew itwas time topursuehis dream jobas a truck
driver to better support his family. After conducting
research, hediscovered thatGSTMichiganWorks!
provides services tohelppeople achieve their career
goals. Hemetwith aCareer Coachat theCaro office to
discuss theprogramandwhat it entailed. Following their
meeting, Randallmade thedecision to enroll.

Throughweeks of hardwork anddetermination, Randall
successfully completed theCDLprogram.Hedidn’t stop
there—after earninghis CDL, hewent on to obtainhis
Hazmat endorsement, opening thedoor to evenmore
employment opportunities. Along theway, he received
assistancewithmileage reimbursements, tuition
payments, and job search and resume support. Taking a
leapof faith, Randallwas encouragedand supportedby
GSTMichiganWorks! throughout his CDL journey.

Today, Randallworks as adriver for a logistics company
not far fromhis hometown.His job allowshim to return
homeevery night, givinghim theperfect balance
betweenproviding for his family and spendingquality
timewith them.

Whatbeganas adaunting challenge turned into a life-
changingopportunity. Earninghis CDLdidn’t just
changeRandall’s career—it transformedhis family’s
future. His story serves as an inspiration tohis family, his
Career Coach, andhis peers, proving thatwith
determination and the right resources, achieving your
dreams is alwayspossible.

"Completing this
class has given
mepeace and
hope for the
future of an
awesome career.
TuscolaCounty

GST [Michigan

Works!]was

amazing. Katherine

helpedmeevery

stepof theway."

withhelpingothers. In 2019, Jesse took thenext step inhis
career bybecomingaFirefighter/EMT.

As timepassed, Jesse realizedhewanted to advance
further inhis field. EarninghisParamedic certification
wouldnot only opendoors to full-timeemploymentbut
alsomakehimavaluabledual asset to employers,
combininghis firefightingexperiencewith advanced
medical training.

In July 2023, Jesse came to theSanduskyGSTMichigan
Works! office ashis contract jobwas coming to anend.He
waseager to continuehis educationand secure a stable,
full-timecareer. After applying for theWIOAprogram,he
was approved for fundingas anadult participant, allowing
GSTMichiganWorks! to cover the full cost of his tuition.

Jesse enrolled in theParamedicprogramat Tri-Hospital
EMSandexcelled inhis training,maintainingan
impressive 90%averageonhis coursework.Over the
courseof 13months and 1,210hours of rigorous training,
Jesse remainedcommitted tohis goal. His hardworkpaid
off onOctober 31, 2024,whenheofficially earnedhis
Paramedic License.

Since completinghis training, Jessehasbeenworking
part-timeatboth theMemphis FireDepartment in
Memphis,Michigan, andTri-Hospital EMS.Now, he is
actively pursuing full-timeFirefighter/Paramedicpositions
andhas already securedmultiple interviews for January.

Jesse’s dedicationandperseverancehavebroughthim
closer to achievinghis dreamof a full-timecareer in
emergency services. Thanks tohis determination—and
the support ofGSTMichiganWorks!—he iswell onhis
way tomakinganevengreater impact in thefieldhe
loves.

Sanilac Co. - Jessehas
dedicatedmuchof his life to
servingothers as afirefighter.
His journeybegan in 2008
whenhebecameavolunteer
firefighterwithElk Township
Fire andRescue. Fromthe
start, he knew thiswashis
calling—he thrivedon the
senseof purpose that came
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A PATH TO SUCCESS:
ALLYSON'S JOURNEY FROM
ASPIRATION TO ACHIEVEMENT
Shiawassee Co. - Allyson’s journey through theWIOA
program is a remarkable exampleof dedication,
perseverance, and thepower of support. Shefirst came to
GSTMichiganWorks! on June7, 2023, seeking tuition
assistance topursuea career inhealthcare. At the time,
shewasworkingpart-timeatMemorialHealthcare,
earning$14.37perhour, but shewas committed to
furthering her education inorder to create abetter future
for herself andher child.

With theguidanceof her casemanager, Heather, Allyson
quickly got towork. She completed career research
assignments, conductedan informational interview, and
remaineddiligent inmeeting training requirements.
Allysonalsoparticipated inworkshops suchas resume
buildingandWorkplaceExcellence, equippingherwith
essential career skills.

ByAugust 2023, her hardworkpaidoff—her training
fundingwas approved for anassociatedegree in
DiagnosticMedical SonographyatBakerCollege. GST
MichiganWorks! assistedwith tuition costs,makingher
educational goalsmore attainable.

Throughout thenext year, Allysonexcelled inher studies,
maintaininga4.0GPAand successfully passingherfirst
boardexam—acriticalmilestoneonherpath tobecoming
aDiagnosticMedical Sonographer. InAugust 2024, she
achievedanothermajor accomplishment: shepassed the
AbdomenBoardExamandofficially earnedher associate
degree inDiagnosticMedical Sonography.

Allyson’s journeydidnot endwithgraduation. Sheenrolled
in the Jobs forMichigan’sGraduates (JMG)program,
receivingwrap-around support services tohelpher
continue thriving inher career. Balancingwork, school,
and singleparenthoodwasnoeasy task, but it taughther
invaluable lessons inperseveranceand time
management.

That samemonth, as her child startedkindergarten,
Allyson reachedanother careermilestone—securinga full-
timeposition at SparrowHospital as aDiagnosticMedical
Sonographer. Her commitment to successwas fuelednot
only bypersonal ambitionbut alsobyherdesire toprovide
a stable andpromising future for her child.

Today, Allyson is completingher trainingat Sparrow
Hospital, looking toward the futurewith excitement and
pride.Her story is apowerful testament towhat canbe
achieved throughdetermination, hardwork, and the
support of programs likeWIOAand JMG.

Being a single parentwhile balancingwork
and schoolwas a significant challenge, but it
taughtme the value of resilience. Juggling
multiple responsibilities oftenpushedme to
my limits. However, lookingback, I canproudly
say that every obstaclewasworth it.My
journeywasn’t easy, but it reinforced the
lesson thatwith dedication and the right
support, anything is possible.”
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THE PRESERVATION
OF THE ROAD
Huron Co. -Drew is a youngmanwith ambitiousgoals for
the roadahead. Throughdedication andhardwork, he
climbed the ranks tobecomeaForeman in the landscaping
industry at ElevateOutdoor Living. Recently, Drew
transitioned to aposition in excavationwithOzzy’s
Excavating, LLC. To continue advancing in this career path,
heneeded to obtainhis CDL-A license to transport heavy
equipment to variousworksites.

After researching schools offeringCDL-A training and their
costs, Drew realizedhewouldneedfinancial assistance to
pursuehis goal. On the advice of a friend, hemadean
appointmentwithGSTMichiganWorks! inBadAxe to
explore his options.

WhenDrewarrived at theGSTMichiganWorks! office, he
wasdeterminedand ready to take thenext step inhis
career. Hemetwith aCareer Coachwhodeterminedhewas
eligible forWIOA services as anAdult for short-term training.
Shortly after, Drewenrolled in theCDL-Aprogramat Thumb
CDL, LLC, located inDeckerville.

In just twomonths, Drewwasbehind thewheel of a semi-
tractor trailer, gaininghands-onexperiencewithhis
instructor. By the endof the thirdmonth, he successfully
passedhis road test, earninghis CDL-A license. This
credential openednewopportunities forDrew, allowinghim
to advance in excavationor explore other career options.

At the timeof completinghis training in September 2024,
Drewwasworkingpart-timewithout benefits. However, just
amonth later, he accepted a full-timepositionwith the
HuronCountyRoadCommission as anOperator. In this role,
Drewdrives dump trucks andworks onbridgemaintenance
duringwarmermonths, and in coldermonths, he operates
snowplows to keep the roads clear and safe for travelers.

Drew loves theworkhedoes and the career he’s forging
with theRoadCommission. Reflectingonhis journey, he
expressedgratitude toGSTMichiganWorks! for their
assistance inhelpinghimachievehis goals.

On snowydays, as snowgently falls, thewindhowls, and
roadsbecome icy and treacherous,we canall appreciate the
tireless efforts of dedicated individuals likeDrew. Theywork
around the clock to ensure our roads remain safe and
accessible. Thank you toDrewandhis colleagues for
preservingour roads andbridges andensuringwecan
reachour destinations safely!
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DRIVING TOWARD A
NEW PRIORITY:
SHEMOI EDWARDS'
JOURNEY TO SUCCESS
Genesee Co. - Shemoi Edwards knewhewantedmore
fromhis career. Hisweldingandproduction job left him
feelingunfulfilled, andhedreamedof obtainingaCDL-A
License topursuea career in trucking.Whenhewas laid
off inApril 2024, Shemoi saw theperfect opportunity to
turn that dream into reality.

A friend recommendedaCareerCoachatGSTMichigan
Works!,whoquickly recognizedShemoi's potential and
helpedhimbegin theprocess of enrolling in the
Workforce InnovationandOpportunityAct (WIOA)
program.After researching trainingoptions, Shemoi
decidedonPolyServiceDrivingSchool, inspiredby its
positive reputation.

Beforebeginninghis training, Shemoi faced somehurdles.
Heneeded to complete aDOTPhysical andDrugScreen
butwas strugglingfinancially due tounemployment.
Thankfully, theWIOAprogramwasable to cover these

expenses, ensuringhecouldmove forwardwithoutdelay.

InMay 2024, Shemoi beganhisCDL-A trainingat
PolyService andcompleted theprogram in July 2024.
Excited to sharehis accomplishment, he returned toGST
MichiganWorks!withhis completion certificate.However,
he still needed topay for his CDLLicense fromthe
Secretary of State.Onceagain,WIOA fundingwas there to
help.

While atGSTMichiganWorks!, Shemoi participated in a
ResumeWorkshop toupdatehis credentials andbegan
actively searching for trucking jobs.Despitehis hardwork,
the job searchprovedchallenging.Many trucking
companies turnedhimaway, citinghis lackof experience
as abarrier.

Discouragedbutdetermined, Shemoi stayed focusedwith
the support of his CareerCoach. Sheprovidedhimwith job
leads andencouragement to keepgoing. Finally, in
September 2024, Shemoi secureda full-timeResidential
Driver position atPriorityWaste, achievinghis goal of
working in the trucking industry.

Reflectingonhis journey, Shemoi expressedhis gratitude:

SHEMOI’S STORYDEMONSTRATES
HOWPERSEVERANCEANDTHE
RIGHTRESOURCESCAN
TRANSFORMADREAM INTO
REALITY.WITHHIS CDL-A LICENSE
ANDAPROMISINGNEWCAREER,
HE ISNOWDRIVING TOWARDA
BRIGHTER FUTURE.

Itwas challenging to staypositivewith a loved
one facinghealthproblemsand trucking
companies turningmeaway.However, your
support in reachingout truly helpedkeepmy
spirits up. I'mgrateful that you recognized
mypotential for this opportunitywithin your
[GSTMW]program.
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CORY’S JOURNEY TO A
NEW CAREER

Shiawassee Co. -Coryhadbeen struggling tofindwork
sincebeing laid off fromhis last job. Althoughhewas
collectingunemployment, the reduced incomemade it
difficult to cover his family’s expenses. Determined tofind
stable employment, heworked closelywithhis Career Coach
to refinehis resume, improvehis interviewing skills, and
receiveguidance andencouragement throughout his job
search.

During their discussions, his Career Coach recognized that
Cory’s professional skills andabilitiesmightmakehima
great fit for a career inworkforcedevelopment. Excitedby
the idea, Cory pursuedaCareer Coachposition locally and
landedan interview. Althoughheperformedwell, hewas
ultimately not selected for the role. Disappointedbut not
discouraged, he continuedhis job search.

In lateDecember, a Career Coachposition openedatGreat
LakesBayMichiganWorks! in Saginaw throughSVRC
Industries, Inc. His Career Coachencouragedhim to apply,
urginghim togive it onemore try. Eager for the opportunity
after coming so close inhis previous interview, Cory
submittedhis application. His persistencepaid offwhen the
localmanager ofGSTMichiganWorks! in Shiawassee
County—whohad interviewedhim for the local role—
personally recommendedhim to thehiringmanager in
Saginaw. This strong referencehelpedCory secure an
interview, andhewasofficially offered theposition.

On January 6, 2025, Cory startedhis new role,marking a

fresh start for thenewyear. Since joining the team, hehasbeenwarmlywelcomedbyhis coworkers,whohavegraciously
supportedhim through training. Reflectingonhis experience so far, Cory shared, "I haveneverworkedwithnicer people. They
are all so friendly andhelpful." He feels confident that hewill truly enjoy this position, especially the opportunity tohelp others
findemployment—just as hewashelped.

While he is pleasedwithhis new job, Cory acknowledges that it hasn’t comewithout somechallenges. Havingneverworked
in this field of employment, he is learning a lot throughhands-onexperience.Despite this, hehas embraced theprocess,
recognizing that it takes time tomaster eachnew responsibility. He is grateful for the opportunity and looks forward to
growing inhis role.

CORY’S JOURNEY IS A TESTAMENT TORESILIENCE, PERSISTENCE, AND
THEPOWEROF SUPPORT.WITH THEENCOURAGEMENTOFHIS CAREER
COACHANDTHERECOMMENDATIONHERECEIVED, HEHAS FOUNDA
NEWPATH—ONETHATALLOWSHIMTOMAKEAMEANINGFUL IMPACT
ONOTHERS.



A JOURNEY OF
PERSEVERANCE:
TONY’S PATH TO
SUCCESS
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Family Literacy Center - AtGSTMichiganWorks! and the
Family LiteracyCenter,webelieve in thepower of
educationand support to transform lives. Tony, a
determined33-year-old, is a shiningexampleof how
dedicationand the right resources canopendoors to a
brighter future.

Tony came toGSTMichiganWorks! seekinghelp in
obtaininghisGED. Likemany, he facedchallenges—
dyslexia, leaving school as a junior, early fatherhood, anda
stringofminimum-wage jobs.However, his determination
to succeedneverwavered.

InMay 2024, Tonybegan tutoringwith theFamily Literacy
Center. His initial CASAS test scores indicated that,with
commitment, hehad thepotential topass all fourGED
tests in just a fewmonths.Hewastedno time, taking three
GEDReady tests and scoringhighenough topredict
success in two subjects. HepassedoneGED test but fell
short on theother two.Undeterred, he vowed to study
harder and try again.

However, life presentedanotherhurdle. In June, Tony took
onademanding job thatmade it difficult to continuehis
studies, causinghim toputhisGEDonhold. Throughout
the summer, his tutor at theFamily LiteracyCenter sent
himencouragingmessages, remindinghimofhis
potential and that supportwould alwaysbe therewhenhe
was ready to continuehis journey.

At theendofAugust, Tony founda job that allowedhim to
dedicate Thursdays to tutoring.He returned, studiedhard,
retookhis failed tests, andpassed.Now, only the
challengingmath test stoodbetweenhimandhisGED.

Recognizinghis career aspirations, his tutor introduced
him toGSTMichiganWorks! CareerCoachHolly. She

guidedhim through free trainingopportunities and
helpedhimstart theenrollmentprocess forwelding
trainingat SanilacCareerCenter.WithHolly andhis tutor
cheeringhimon, Tony studieddiligently for his finalGED
test.OnSeptember 5th, hepassed—officially earninghis
GEDandunlockingnewopportunities.

WithHolly’s support, Tonyenrolled in thewelding
programat SanilacCareerCenter onSeptember 16th. Just
threemonths later, onDecember 10th, he earnedhis
Certificate of Trainingas aCertifiedWelder. Hequickly
secureda job inRomeo, puttinghis newskills towork. But
Tony isn’t stopping there, hehas sharedwithHolly his
dreamofbecomingawelding instructor.

Tony’s story is a testament to thepower of perseverance
and the invaluable support of theFamily LiteracyCenter
andGSTMichiganWorks!His journeyproves thatwhen
individuals have access to education, guidance, and
encouragement, they canachieve incredible things.

WhenTony visited in September, hehuggedhis tutor and
said, “I couldn’t havedone itwithout you.”His tutor replied,
“Youcouldhave.” Tony smiledand said, “Yes, but Iwouldn’t
have.”

AtGSTMichiganWorks! and theFamily LiteracyCenter,
webelieve in our students, just aswebelieve in Tony.His
success is our success, andwecouldn’t beprouder.



Genesee Co. - A’laye is a current junior atCarman-
AinsworthHSandattended the JMGSummerprogram
withhighenthusiasmandagreatwork ethic. Shewould
like tobecomeanurse and is dual enrolled at her school
togainherCNAwhen shegraduates.Our JMG/WIOA
programwasable to secure awork experience
opportunity for A’laye atHurleyHospital. Shemainly
works in thePediatric unit, offering youngpatients play
timeandensuringall toys areproperly disinfected. She is
excitedaboutworking in ahospital environment and
recognizes the importanceof bringingplay to young
patients. Abonus is that ourprogramcanpayher for her
work atHurley, butA’layewasmoreexcitedabout the
experience!

OnoneofA’laye’s shifts, thereweremanychildren in
quarantine, and therefore couldnotplay. She called the
volunteer coordinator, Lydia, to see if therewas anything
inparticular she coulddo for her. Shehelped thenurses
and the staff at thewelcomedesk. Lydia said “Thatmade
a really great impression onme.Most kidswould have
just gotten out their phones, but she took the initiative
tofindways to behelpful.”

Aden joined the JMGsummerprogramasaquiet and
reservedparticipant, engagingwithpeerswhen
prompted.Over time, hehasgrownmore comfortable
andhas even takenona leadership roleby joining the
CareerAssociation Leadership.

With apassion for photography, Adenhasbeenactively
exploringhis career aspirations throughhands-on
experienceatAlternativePhotography.He continues to
pushhimself beyondhis comfort zone—evenconquering
theRockWall onLeadershipDay, despitehis fear of
heights. He is not only developinghis technical skills but
alsoworkingonhis social confidenceand takinghealthy
risks.

WhenAden learned that aphotographerwanted tomeet
withhim, he took the initiative toprepare. Beforehewas
offereda chance topracticehis skills, he requesteda
mock interview,whichwas conductedover Zoomtohelp
him feelmore confident.His proactive approachwas truly
impressive!

Aden’s
journey
highlights his
commitment
topersonal
and
professional
growth,
proving that
stepping
outsideof
one’s comfort
zone can lead
to incredible
opportunities.
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ADEN'S JOURNEY:
STEPPING OUTSIDE
HIS COMFORT ZONE
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LANA JMG GED GRADUATE
SHE DID IT!
OnDecember4, 2024, thefirst stepof her visionboard
was completed. Congratulations to Lana for achievingan
incrediblemilestone: completingherGED in just three
weeks!

She successfully passed:

Math 148

SS 148

RLA 162

Science 155

This accomplishment is evenmore impressive as Lana
worked tirelesslywhile simultaneously studying to
becomeaCertifiedNursingAssistant (CNA).

MOTT COMMUNITY COLLEGE JANUARY 2025

LanaBrewer ismakinggreat strides toward
becomingaCertifiedNursingAssistant (CNA).
She recently earnedherCPRcertification and
is excelling inCNA trainingwhile forming
meaningful friendshipswith classmates.
Alongsideher studies, she’s demonstratingher
strongwork ethic in her new role at TacoBell.
Lana’s dedication is inspiring, andwecan’t
wait to seewhat she achieves next!"
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OLIVIA
SUCCESS STORY

Olivia is anOut-of-School Youthparticipant fromthe
Greater FlintHealthCoalition’s FlintHealthcare
EmploymentOpportunities (FHEO)program, aGST
MichiganWorks! serviceprovider.Olivia shared that after
takingananatomycourse andparticipating inhealthcare
job shadowing, shewas interested inpursuinga career in
healthcare

Beforebeginningher summerwork experience,McKenna
completed tendays of Life Skills andHealthcareCareer
Exploration traininghostedbyFlint Strive.Olivia shared
that this trainingwas anamazingexperience thatgave
her the tools to succeedprofessionally. She stated that she
enjoyed the structuredenvironment andhavinga
thought-provoking “quoteof theday”.Olivia stated, “Strive
points you in the rightdirection to succeed, you just have
todo thework”.Olivia earneda$550 stipend for successful

completionof Life Skill andHealthcareCareer Exploration
training.

In July 2024,Olivia beganCertifiedNurseAssistant training
atCharterHealthcare TrainingCenter. TheFHEOProgram
supportedOlivia financially by funding the cost of tuition,
including textbooks, uniformandother required supplies.
She shared that sheenjoyed thehands-on learningand
small classroomside. InAugust 2024,Olivia successfully
graduated fromtheprogramandearnedher state
certification,whichearnedher $100 stipend fromthe
FHEOProgram.

Olivia is currently employedwithRegencyofGrandBlanc
as aCertifiedNurseAssistant. She shared that the time
management skills she learnedat Flint Strivegaveher the
discipline to accept anearlymorning shift that sheusually
wouldnotbe interested in. She said sheenjoysher new
position andproviding care to the residents.Olivia is
currently enrolled atMottCommunityCollege completing
pre-requisite courses for thenursingprogramand intends
tobeaRegisteredNurse in thenear future.
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ALEXANDRA
SUCCESS STORY

Alexandra is anAdult participant fromtheFlintHealthcare
EmploymentOpportunities (FHEO)Program, aGST
MichiganWorks! serviceprovider. Alexandrahadprior
experience in thehealthcarefieldwhen she learnedabout
theeducational opportunities available through theFHEO
Program. Shedecided itwas time to advanceher career
andearna credential.

Beforehealthcare training, Alexandra completed 120
hours of Life Skills andHealthcareCareer Exploration
traininghostedbyFlint Strive. Alexandra shared that her

timewithFlint Strivehada rockybeginningas shewasn’t
fully prepared for theexperience. She stated, “The staff
understood that Iwasmakinganeffort. They showedme
what aprofessional environmentwas supposed tobe like
andnot to settle for anything less.”

Alexandra enteredMedical Assistant trainingatMott
WorkforceDevelopment in September 2023. Alexandra
stated shewas interested inmedical assistingbecause she
would like tobe thefirst face apatient seeswhen they
enter adoctor’s office. She shared that shewouldenjoy
providing comfort, care, and insight tobest advocate for
others. TheFHEOProgrampaid for the cost of Alexandra’s
tuition aswell as scrubs forAlexandra’s clinical experience.
Alexandra shared that her trainingexperienceprepared
her for employment and that shewasencouragedby
others to further her education in the future. Alex
successfully completed training inApril 2024andbegan
preparing to takeherRegisteredMedical Assistant (RMA)
exam.Alexandra successfully passed theexamand
expressedgratitude to theFHEOProgram, stating, “There
was amixupwith the transcripts andwithout assistance I
wouldnothavegotten the change to take the test."
Additionally, theFHEOProgramcovered the cost of the
exam.

Alexandra is currently employedatMichiganEye Institute
as aMedical Assistant. she says she lovesher job, “They
made sure that Iwas comfortablebefore Iwas able togo
out onmyown. Theymake learning funand it’s agreat
place towork." Alexandra says that shehasbiggoals she
wants to accomplish, “Mynext steps are togetmy
associatedegree innursing." Alexandra also shared,

I CAN’T THANKFHEOAND
STRIVEENOUGH FORALL
THEYHELPEDMEACHIEVE."

"
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EMPLOYER
SUCCESS STORIES
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ALLIED INDUSTRIAL GROUP

BUILDINGWORKFORCE
EXCELLENCE THROUGH
COLLABORATION

Genesee Co. - Allied Industrial Group (AIG) began
partneringwithGSTMichiganWorks! in February 2023,
followingan introductionbyFentonBusiness Solutions
Professional, Roy. Since then, the companyhasmade
tremendous strides inworkforcedevelopment,
particularly through theGoingPROTalent Fund
program.

AIGfirst applied for theGoingPROTalent Fund in the
springof 2023.While their initial applicationdidnot
result in anaward, the experienceproved invaluable.
EncouragedbyGSTMichiganWorks! andequipped
with expert guidance, AIGwasbetter prepared for future
opportunities.

InNovember 2023, AIGapplied for theFY24Cycle 1 of
theGoingPROTalent Fund, and this time, the company
celebrated success: AIGwas awarded funding!

GSTMichiganWorks! expertise and support playeda
critical role, fromnavigating theapplicationprocess to
connectingAIGwithMichigan-based trainingproviders.
Thesepartnerships elevatedAIG’sworkforce and
supported local vendors, amplifying theeconomic
impact.

“Our partnership with GST Michigan Works! has been
invaluable. Their deep understanding of our business
and goals combined with their knowledge of the
process and training vendors has been a key factor in
our success,” sharedMicheleReynolds,Office
Coordinator atAllied Industrial Group.

On January 23, 2025, Roydelivereda reimbursement

check toAIG totaling$33,134 for employee training
completed in 2024.

The training fundedby theGoingPROTalent Fundhas
beenagame-changer forAIGemployees. For some, it
provided formal vendor training that enhanced their
knowledge,while for others, particularly veteran
employees, it clarified the reasoningbehindprocesses
theyhadbeenperforming for years. Engineering team
membersgaineddeeper insights into software features,
enabling faster andhigher-quality designs.

Employees returned fromtraining sessions energized,
requestingadditional advancedcourses andbringing
innovative ideasback to their roles. Thesedevelopments
have createda ripple effect creatingenhancedworkplace
morale and fosteringa culture of continuous
improvement.

"This is abenefitwecanoffer to our employeeswhile also
increasingour competitiveness in themarketplace," said
Michele. "Employeeswho feel valuedbyanemployer
willing to invest in their growtharemore likely to stay,
whichboosts retentionand reduceshiringand training
costs. It alsodifferentiatesus fromother companiesby
demonstrating to customers theprofessionalismand
proficiencyof ourworkforce."



The impact is especially evident inAIG’sweldingand
manufacturing teams. In today’s competitivemarket,
customerswantpartners they can trust todeliver quality
products on time. Awell-trainedworkforcebuilds that
confidenceandattracts projects, particularlywhen
budgets are tight.

“Since we started working with GST Michigan Works! in
February 2023, we’ve come a long way,”Michele
Reynolds reflected. “We are now on our third cycle of the
Going PRO Talent Fund. Our first attempt was a
learning experience, but the GST Michigan Works! team
encouraged and guided us, resulting in successful
awards for 2024 and 2025.

Witha skilledworkforce, a strongpartnershipwithGST
MichiganWorks!, anda commitment to excellence, Allied
Industrial Group is poised to continue its growthand
success, settinganexampleof howstrategic investments
in talent canbenefit employees, businesses, and the
broader community.

Their knowledge of the process and
training vendors has been invaluable.
GST Michigan Works! took the time to
truly understand our business and goals,
which is what makes this partnership so
effective. Additionally, we’ve developed
relationships with other Michigan-
based training providers, benefiting
both Allied and those vendors."
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INTEGRITY

GAIN SKILLS TO
INCREASE PRODUCTION
Tuscola Co. -Founded in 2021, Integrity Sales &
Service specializes inwelding,machining, fabricating,
painting, andpowder coating. The company
partneredwithDYNAProducts, a long-timepartner
ofGSTMichiganWorks!, to produce theDYNA-Cut
Shears. These specialized shears areused to cut
metal roofing, anessential product for the
construction industry. Integrity Sales &Service’s top
priority is deliveringhigh-quality products to its
customers.

In order to continue toprovide thosehigh-quality
products, enhancing the skills of their employees,
particularly inwelding, becameakey focus. The
company contactedBusiness Services at theCaro
officeofGSTMichiganWorks! to see if fundingwas
available to offset the company’s costs for training.
After somediscussion, itwasdetermined that
incumbentworker fundingwouldbeagreat source
of assistance for the company. Allowingcompanies to
maintain a skilledworkforce to remain competitive is
ahallmarkof theprogram. Five employeeswere
trained inMIGWeldingand found the training
incredibly beneficial.

Upon receiving thewelding training, oneemployee
wasempowered to further his
educationwithhelp fromGST
MichiganWorks!Hehad
droppedout of school before
receivinghis high school
diploma.Hebeganattending
tutoring sessions andpre-
tested for theGED.Heplans to
take theofficial test and
obtainhisGEDvery soon.
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MILLER INDUSTRIES

LAUNCHING NEW
USDOL APPROVED
APPRENTICESHIP
PROGRAMS IN FENTON

Genesee Co. - Miller Industries, a family-operated co-leader
in customsteel fabrication, air supply systems,modular
mechanical andelectrical systems, and structural steel is
excited to announce the launchof twonewUnitedStates
Department of Labor (USDOL) approvedapprenticeship
programs. Theseprogramswill provide rigorous training for
aspiringelectricians andwelder-fitters, enhancingworkforce
development in our community andbeyond.

TheElectricianApprenticeshipProgramwill equip employees
with the skills to install,maintain, and repair electricalwiring,
equipment, andfixtures in accordancewith relevant codes.
Spanning four years, this program includes 615hours of
dedicated classroomtrainingatMottCommunityCollege
and8,000hours on the job (4 years).

Similarly, theWelder-Fitter ApprenticeshipProgramwill focus
ondevelopingexpertise inhand-welding, flame-cutting,
hand-soldering, andbrazingequipment. Employeeswill learn
essential techniques forweldingand joiningmetal
components, ensuringhigh-quality fabrication. This four-year
programconsists of 600classroomtraininghours atMott
CommunityCollegeand8,000hours on the jobaswell.

“I felt thebestway toget aneducationandprovidebetter
workmanshipwas through theapprenticeshipprogram,”

saidHunter Fifield, current electrical apprentice.He is three
years into theprogramandhas enjoyed the variety ofwork
hegets todoatMiller Industries.

AsMiller Industries continues to see tremendousgrowth,
theywill beopeningmore apprenticeships for bothwelding
andelectrical programs in 2025.

Located inFenton,Miller Industrieswas founded in July 2014
and servesdiverse industries acrossNorthAmerica. Their
expertise includesmodularmechanical systems,modular
electrical systems, air handlers, conveyor systems, structural
steel projects,modular substations, stairs andplatforms,
baggage, packagehandling systems, andotherpowder-
coatedmetal products. Their commitment toquality and
customer satisfactionhas earned thema reputationas a
trustedprovider for automotive, industrial, andhealthcare
customersworldwide. Their team is committed to innovation,
sustainability, and thehighest standards of quality in every
project.

Ourapprenticeshipprograms reflect our
commitment to fosteringa skilledworkforce
and supporting the local economy.Webelieve
these opportunitieswill not only benefit our
companybut also empower individuals to
build rewarding careers in growing
industries.”

ChadMiller,Co-CEOofMiller Industries.
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GEMINI PLASTICS

SUNNY PATCH LEARNING CENTER

STRENGTHENING THE
WORKFORCE
WITH GOING PRO
TALENT FUND

A BEACON OF GROWTH
& RESILIENCE

Huron Co. - Gemini Plastics, amanufacturer in the
automotive industry, is committed todeveloping talent
fromwithin to ensure long-termsuccess. Located in a rural
areawith anagingworkforce, the company recognized
theneed to trainnewsupervisors and support the
developmentof Tool &DieApprentices to sustain its
operations and remain competitive.

GSTMichiganWorks! Business SolutionsProfessional, Deb,
andGemini’sHumanResourcesGeneralist, Denise,met to
discuss thebest fundingoptions forGemini. Itwas
determined that theGoingPROTalent Fundwouldbean
ideal resource to assistwith training costs. A successful
applicationwas submitted, andGemini Plasticswas
awarded$25,300 to supportmultipleworkforce
development initiatives.

Through this funding, three Tool &DieApprentices
attended trainingatDeltaCollegeand receivedon-the-job
training to further their hands-onexperience. Twelve
supervisors participated inAchievingSupervisory
Excellence training, earningCertificates of Completion to
enhance their leadership andmanagement skills. Five
newoperators receivedon-the-job training, equipping
themwith the skills needed toexcel in their roles.

The impact of this trainingwas felt across all levels of the
company.Wayne, theProductionManager, shared that
the traininghelpedhimset andachievepersonal career
advancementgoals. Kenny, Tool &DieApprentice/
Supervisor, expressed thatwithout the trainingand
funding, hewouldn’t havebeenable to advance to a
supervisory role or continueworking towardhis
Journeymancertification in Tool &Die.Denisehighlighted
that the trainingnot only providedemployeeswith
essential skills but alsoboosted company morale,
improvedefficiency in tool building, andenhancedoverall
operational productivity.

Balancing full-timeworkwith apprenticeship training can
bechallenging, especially in a rural areawithoutnearby

Genesee Co. - Founded in 2009byAnnetteHughes,
SunnyPatchLearningCenter has longbeenacornerstone
of early childhoodeducation.What startedas a single-
location center hasnowflourished into a two-location
institution, offeringexpandedprograms likepreschool
education to ensure children receive a strong start.

This year hasbeenadefiningchapter for SunnyPatch,
markedbygrowth, innovation, and resilience.While the
journeyhasbeenchallenging, the center has emerged
stronger, thanks to a clear vision andcollaborative
partnerships.

Apivotal factor in SunnyPatch’s successhasbeen its
partnershipwithGSTMichiganWorks! Through this
collaboration, the center launchedanapprenticeship
programto invest in staff development. This initiative
enables employees tohone their skills andadvance their
careers in early childhoodeducationwhile contributing to
the center’s excellence.

training facilities. However,with the support ofGST
MichiganWorks! and theGoingPROTalent Fund,Gemini
Plastics continues to invest in its employees, strengthen its
workforce, and secure a skilled team for the future.



Lapeer Co. -StonegateHealthCampus, a senior
livingand long-termhealthcareprovider in Lapeer is
navigating theongoingchallengeof staffing
shortages in thehealthcare industry. Recognizing the
need to connectwithqualified job seekers,
StonegatepartneredwithGSTMichiganWorks! to
host ahiringevent aimedat attractingnew talent.

Tomaximize theevent’s reach,GSTMichiganWorks!
distributedflyers to three local training facilities
offeringCNAprograms, inviting students to explore
employment opportunitieswith Stonegate. The
event sawparticipation from 10 job seekers, leading
to the immediatehiringof two individuals.

Byhosting theevent at theGSTMichiganWorks!
Lapeer office, StonegateHealthCampusnot only
increased its visibility as anemployer butprovideda
direct pathway for newly trainedhealthcare
professionals to enter theworkforce.While hiring
eventsmaynot always yield immediateplacements,
they create lasting connections that contribute to
future employment opportunities—demonstrating
the long-term impact of collaborationbetween
employers andGSTMichiganWorks!

STONEGATE HEALTH CAMPUS

CREATING EMPLOYMENT
OPPORTUNITIES FOR
LOCAL JOB SEEKERS

SunnyPatchalsobenefited fromGSTMichiganWorks!On-
the-JobTrainingProgram,whichprovides reimbursement
for onboardingnewemployees. Utilizing this program, the
center securedover $4,000 in funding, helping thembuild
awell-trainedanddedicatedworkforce.

SunnyPatch’s efforts extendbeyondeducation. The center
plays a vital role in strengthening the local community.
These contributionswere recognizedwhenSunnyPatch
earned theMinority-OwnedBusinessAwardat the
prestigiousArt of AchievementAwards in Flint. Hostedby
theFlint &GeneseeGroup, theevent celebratesbusinesses
and leaderswhomakemeaningful impacts. This award
highlights SunnyPatch’s commitment toproviding top-
notcheducationwhile fosteringeconomicgrowthand
opportunity.

SunnyPatchLearningCenter’s journey is a testament to
thepower of strategic collaboration, innovativeprograms,
andunwaveringdedication.With its sights set on
continuedexpansionand impact, the center is poised to
makeanevengreater difference in the lives of children,
educators, and thebroader community.

SunnyPatch continues to redefineearly childhood
educationas aplatform forgrowthandempowerment.
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“One child, one educator,
one partnership at a time.”



THE IMPORTANCE OF NETWORKING
Shiawassee Co. - AsBusiness SolutionsProfessionals
(BSPs) atGSTMichiganWorks!, theprimary focus is to
engagewithbusiness leaders, owners, andHRmanagers
tomatch job seekerswith talent needs and toupskill
current employees. This is done indifferentways,which
includeOn-the-Job-Training (OJT) funds for newhires that
needextra training toget fully comfortableperforming
their position, theGoingPROTalent Fund for incumbent
workers andnewhires, andother training funding, among
other options available to local employers.

Another largepart of the job is tobepresent in the region
andnetworkwithothers to share informationabout the
services offered throughGSTMichiganWorks! andhow
thebusiness canbenefit.

In ShiawasseeCounty,muchof this networking is done
throughevents andmeetings inpartnershipwith The
ShiawasseeChamber ofCommerce, Shiawassee
EconomicDevelopmentPartnership (SEDP), and
ShiawasseeCounty.Manynewcontacts aremadeand

informationaboutpotential newbusinesses coming into
the county is often shared, aswell. Theopportunity to
networkwith leaders of local non-profits, schools, andarea
decision-makersmakes these events invaluable. Wordof
mouthandpersonal testimonyare vital to earning the
trust of businesses andcommunity partners.Manyof
thosepeople reachout toGSTMichiganWorks! because
of information theyheardat anetworkingevent.

Agreat exampleof oneof thesenetworkingevents is
picturedaboveat a ShiawasseeChamber ofCommerce
“ChamberAM”meetingat theOwossoArmory in
December.
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RASSINI BRAKES
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Genesee Co. - Rassini Brakes is a leaddesigner and
manufacturer of suspensionandbrake components for
theglobal automotive industry, focusedonoriginal
equipmentmanufacturers (OEMs). Rassini Brakeshas
experiencedacceleratedgrowthover thepast 20 years.

Fromaworkforcedevelopmentperspective, Rassini
Brakes' decision to leverage theGoingPROTalent Fund
underscores the importanceof partnershipsbetween
businesses, educational institutions, andworkforce
developmentorganizations likeGSTMichiganWorks! By
workingcollaboratively to identify skill gaps andcreate
tailored training solutions, companies, suchasRassini

Brakes, can focuson the talent theyneed,while
simultaneously offering individuals opportunities for career
advancement and long-term job security.

Rassini Brakes receivedanaward through theFY24Cycle 1
GoingPROTalent Fund, allowing themtoupskill 23
current employees in a variety of trainingprograms,
includingValueStreamMapping, Leadership, AIAGCore
Tools, andothers. Their investment of $59,200 in training
their incumbent employees andnewhires, not only
enhanced the skills of those employeesbut also improved
operational efficiency and fostereda culture of continuous
improvementwithin theorganization. Additionally, Rassini
was able to forecast 20newhires for 2024, ensuring that
the company is prepared tomeet thegrowingdemand
for its productswhile creatingnewemployment
opportunities in the community. By strengthening the
workforce throughbothupskilling andnewhiring, Rassini
is positioning itself for long-termgrowthand success in an
increasingly competitive industry. This initiative-taking
approach toworkforcedevelopment alsohelps ensure the
company remains at the forefront of industry standards
and innovations, contributing to theoverall economic
vitality of the region.

This partnership strengthens the regional economy,
supports businessgrowth, andhelps tobuild amore
resilient, adaptableworkforce in the regionandacross the
state. Rassini Brakes andother local employers can
continue to thrive in a competitiveglobalmarketplaceby
focusingon targetedupskilling initiatives.

ACCELERATING UPSKILLING AND
WORKFORCE EXPANSION
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HuronCo. - ThumbPlastics, a leadingmanufacturer of
automotiveparts, lawnandgardencomponents, and
other consumerproducts, understands the importanceof
stayingahead in a rapidly evolving industry.With changing
technology andupcoming retirements, the company
recognized theneed to invest in employee training to
remain competitive andensure a skilledworkforce for the
future.

AftermeetingwithGSTMichiganWorks! Business
SolutionsProfessionalDeb, itwasdetermined that the
GoingPROTalent Fundwouldbe thebest fit to address
their trainingneeds. Additionally, ThumbPlastics
leveraged theOn-the-JobTraining (OJT) programto
support thedevelopmentof a current apprentice.

Through theGoingPROTalent Fund, ThumbPlasticswas
able toprovide specialized technical training to four
employees inDC&ACCircuits,WiringDiagrams,Hydraulic
andPneumaticControls, andControlDiagrams&
TroubleshootingatBakerCollege. This trainingenhanced
their ability tomaintain and repair equipment, ensuring
operational efficiency.

In addition, three employeesparticipated inProject
Management for theNon-ProjectManager trainingat
BakerCollege. This programequipped themwith skills to
better allocate resources, optimize teamstrengths, and
drive successful project outcomes—ultimately
strengthening the company’s leadership and
organizational effectiveness.

The impact of these trainingprogramsextendsbeyond
skill-building. Employeesgainednew insights and ideas to
improveprocesses andproductivity, fosteringa culture of
engagement and innovation.Whenemployees feel
empowered to contribute freshperspectives, they take
greater ownershipof their roles, creatingamoremotivated
anddynamicworkforce.

While it canbechallenging tomanageworkloadswhen
employees are away for training, the long-termbenefits far
outweigh the short-termadjustments. Investing in

workforcedevelopment ensures that ThumbPlastics
remains competitive, resilient, andprepared for the future.

GSTMichiganWorks! is proud to support companies like
ThumbPlastics inbuildinga skilledworkforce,
strengtheningbusinesses, anddrivingeconomicgrowth in
the region.
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THUMB PLASTICS

THUMB PLASTICS INVESTS IN WORKFORCE DEVELOPMENT
WITH GOING PRO TALENT FUND QUALITY CHILDCARE AND
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Since July of 2023, ThumbCommunityHealthPartnership
(TCHP) andGSTMichiganWorks! haveworkedcloselywith
adedicatedpartnershipof healthcare employers
committed to addressing criticalworkforce challenges in
thehealthcare industry. Thehealth andhumanservices
sector in thepredominantly rural Thumb region, including
Huron, Lapeer, Sanilac, andTuscola counties, faces
significant obstacles, suchas limited local trainingand
educationprograms, difficulties in recruitinghealthcare
professionals to rural areas, andbarriers to accessing
training.

InDecember of 2024, the collaborativemembersmet at
theGSTMichiganWorks! office inMarlette tohighlight
progress andcontinueplanning. ReyGuzmanandKandy

Halbfleisch-Lezell fromLEOalso attended toprovide
guidanceandensure alignmentwith statewide strategic
workforcedevelopmentgoals.

Theeventbrought together a stronggroupof employers,
educators, andworkforcedevelopmentprofessionals
reinforcing the resources and support available to
strengthenhealthcare careers and services in our rural
communities.
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THUMB COMMUNITY HEALTH PARTNERSHIP AND
GST MICHIGANWORKS! PARTNERWITH THUMB
AREA HEALTH SECTOR EMPLOYERS TO
STRENGTHEN RURAL HEALTHCARE WORKFORCE
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The collaborative received funding fromtheMichiganDepartment
of Labor andEconomicOpportunity (LEO) to expand its efforts. The
collaborative objectives include:

Educating young students about career opportunities in
health andhuman services

Providingupskilling opportunities for current employees in
rural healthcare settings

Encouragingpost-secondary institutions to offer training
programswithin the region

Raisingpublic awareness of healthcare career opportunities

KEY PRESENTATIONS INCLUDED:
Kay Balcer and Kari Granz (Thumb Community Health
Partnership) –Budget review, updates onELCactivities, and
progress in the TPMprocess.

Dr. Carman Turkelson, DNP, RN, and Dr. Megan Keiser, DNP,
RN (Project Directors, University of Michigan-Flint) –
Overviewof theEducatesRuralNursesProgram.

Theresa Hessling –Summaryof trainingprogramsofferedat
theHuronArea Technical Center.

Hollice Londry (Aspire Rural Health System) & Yvonne Prill
(Scheurer Health) –Updates on the success of their
apprenticeshipprogramsandhowGSTMichiganWorks!
streamlined theprocess.

Shannon Schultz & Crissy Barrios –Personal experienceswith
trainingmadepossible throughgrant funding.
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6 KEY BENEFITS OF A HIGH SCHOOL JOB

YOU'LL EARN MONEY - Even if youdon'twork a lot
of hours, itwill addupover time

YOU'LL LEARN NEW SKILLS - Youareguaranteed
topickup skills youdidn't havebefore.

YOU'LL GAIN WORK EXPERIENCE - If you start
learning the skills tobeagoodemployee inhigh
school, you'll set yourself up tobeanoutstanding
employee later.

YOU'LL LEARN MORE ABOUT WHAT KIND OF
CAREER YOU WANT - Thebestway tofigureout
what youwant todo is try different jobs out.

YOU'LL MEET NEW PEOPLE - It is agreatway to
expandyour social circle and learn aboutdifferent
types of people.

YOU'LL GAIN INDEPENDENCE - You'll be
responsible for takingcare of your jobduties.

Succeedingat a jobandearningmoney canhelp
yougain a lot of independenceand self-
confidence, and its agreatway tohelpprepare you
for the future.

STUDENT REMINDER:
NO SCHOOL = NO WORK
If there is a snowday, youmust call yourworksite
supervisor and let themknowyouwon’t be atwork.

Ethan is a
computer
assistant at 10
Computers
Repair and More
in Owosso. Ethan
dismantles
computers and
helps organize
computer parts.

JANUARY 2025 | VOL. 23 ISSUE 2

LEARN &
EARN

Source: https://blog.prepscholar.com/teen-jobs-benefits
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Asahigh school senior inCorunna, Ian hadambitionbut
needed someassistancegetting startedon thepath to
success. "Iwanted toget ahead start onworkingand
gettingexperience," he said. "WIOAwas veryhelpful. I got
experience talkingwith customers, developed skills, and it
helpedmeget a job."

Through theShiawasseeRESD'sWorkforce Innovation
andOpportunityAct (WIOA) youthemploymentprogram,
Ianbeganawork experienceat Family Farm&Home
while still attending school.With a strongbackground in
agriculture andexperience raisinganimals, Ianwas an
excellentfit for theCorunna store. "I didnot knowwhat to
expectwhen I startedat Family Farm&Home,” Ian stated,
“but everyonewas veryhelpful, and it got easierwith time."

His supervisorswere impressedwith thepositive impact
Ianhadon the store.Hewasoffereda stockposition at
Family Farm&Homeafter graduation. In the 2 1/2 years
since leavinghigh school, Ianhasmoved to a full-time
TeamLeaderManagementposition. As TeamLeader, he
has traveled for newproduct trainingand trade shows. Ian
has evenmadenewproduct recommendations for the
store.

IandescribeshisWIOA journey as "agoodexperience."
After graduation, Ian supported theWIOAprogramby
mentoring younger studentsduring theirwork
experiences at Family Farm&Home. This program is very
thankful for our local businesses, like Family Farm&Home,
and individuals like Ian,whoarewilling togivebackand
support our local youth.

WIOAWASVERYHELPFUL. I GOT
EXPERIENCE TALKING WITH
CUSTOMERS, DEVELOPED SKILLS,
AND IT HELPED ME GET A JOB."

"

THANK YOU TO ALL OF OUR
COMMUNITY PARTNERS
FOR A SUCCESSFUL YEAR!

JANUARY 2025 | VOL. 23 ISSUE 2

LEARN &
EARN

Maliki has
been helping
customers
and stocking
shelves at the
Family Farm
& Home in
Corunna.
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